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Of six potential national policies or programs that could be offered to help caregivers, by 
far the most popular is a caregiver tax credit of $3,000.  Half of caregivers rate it as the first 
or second most preferred policy.  About three in ten prefer a voucher program where their 
care recipient could pay them minimum wage for at least some of their caregiving hours 
(29% first or second choice), and a similar proportion prefer respite services (26%). 

Figure 21:  Reaction to Caregiving-Related Policies 
Q47.  I am going to read you a list of things that policymakers are proposing to help caregivers like yourself.   

Please tell me which one you would find/have found most/second most helpful,  
regardless of whether or not you have used it already? 

 

Interestingly, preference for the tax credit rises in relation to household income.  Among 
caregivers with less than $30,000 in household income, 52% choose the tax credit as their 
first or second choice, compared to 62% of those with $100,000 or more in income. 

However, the voucher program where the care recipient can pay the caregiver minimum 
wage for at least a portion of their caregiving hours is much more popular among the low 
income caregivers.  Four in ten (42%) of those with less than $30,000 in household income 
prefer the voucher program as their first or second choice, and this percentage declines to 
17% of the highest income caregivers—those with $100,000 or more in household income.   
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Demographics 

Seven in ten caregivers are non-Hispanic White (72%), 13% are African-American, and 
2% each are Hispanic or Asian-American.  Six in ten caregivers are married (58%).  More 
than one-third (37%) have children or grandchildren under the age of 18 in the household.  

Four in ten have completed college (43%), although three in ten have had a high school 
education or less (29%).  Four in ten have less than $50,000 in household income (42%). 

Figure 22:  Profile of Respondents 
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Gender     

 Male 34% 28% 40% A 33% 

 Female 66 72 B 59 67 

Age of Caregiver     

 18 to 34 22% 35% C 30% C 18% 

 35 to 49 29 41 BC 26 27 

 50 to 64 35 17 31 A 40 AB 

 65 to 74 9 5 10 9 A 

 75 or older 4 1 2 5 AB 

 Mean age 48.0 40.6 45.8 A 49.9 AB 

Race/Ethnicity of Caregiver     

 White 72% 60% 61% 76% AB 

 African-American 13 17 17 11 

 Hispanic 12 19 C 20 C 10 

 Asian-American 2 2 1 2 

 Other 2 1 1 2 

Marital Status     

 Married 58% 53% 56% 59% 

 Living with a partner 5 6 4 5 

 Single, never married 16 21 19 15 

 Separated, divorced 14 16 15 14 

 Widowed 6 4 6 7 

Children/Grandchildren <Age 18 in Household     

 Yes 37% 79% BC 30% 32% 

 No 63 21 70 A 68 A 

Note:  Letters in superscript indicate a figure is significantly higher than the figure in the column indicated. 
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Three in ten caregivers have no more than a high school education, while more than four in 
ten caregivers have completed college.  Caregivers' median household income is $57,200, 
compared to $52,029 for the U.S. overall.6  Nearly six in ten are currently employed.   

2 0 0 4 - 2 0 0 9  T r e n d  f o r  C a r e g i v e r s  o f  R e c i p i e n t  A g e  1 8 +   

Caregivers of adults in 2009 have higher educational levels than seen in 2004.  
Specifically, 45% now have completed college, up from 36% in 2004.   

Profile of Respondents (continued) 
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Education     

 Less than high school 6% 13% C 8% 4% 

 High school graduate 23 21 29 23 

 Some college 25 28 28 24 

 Technical school 2 4 2 2 

 College graduate 25 17 18 26 AB 

 Graduate school 18 15 15 20 

Household Income     

 Less than $50,000 (net) 42% 59% BC 44% 39% 

    Less than $15,000 8 15 BC  6 7 

    $15,000 to $29,999 14 18 21 C 12 

    $30,000 to $49,999 18 24 16 19 

    Less than $50,000, not fully specified 1 1 1 1 

 $50,000 or more (net) 53 37 49 A 55 A 

    $50,000 to $74,999 19 11 22 A 20 A 

    $75,000 to $99,999 13 10 13 13 

    $100,000 or more 19 15 13 20 B 

    $50,000+, not fully specified 2 1 1 3 A 

   Median Household Income $57,200 $41,700 $53,100 $60,300 

Current Employment Status     

 Working full time 46% 35% 44% 50% A 

 Working part time 11 18 BC 5 11 B 

 Retired 15 7 14 17 A 

 Homemaker 10 14 C 15 C 8 

 Unemployed and looking for work 7 12 C 10 5 

 Disabled 6 8 7 5 

 Student 2 4 B <.5 2 B 

 Other 3 2 5 3 
Note:  Letters in superscript indicate a figure is significantly higher than the figure in the column indicated. 

                                            
6 Source:  U.S. Census Bureau, American Community Survey, 2008. 
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A plurality of caregivers live in a suburban setting, but three in ten each live in urban or 
rural areas.  A similar distribution is seen for care recipients.  Eleven percent of caregivers 
have served in the armed forces, and 17% of their adult care recipients have. 

Profile of Respondents (continued) 
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Caregiver Living Location     

 Urban 29% 30% 27% 29% 

 Suburban 39 40 35 39 

 Rural 31 26 36 31 

Care Recipient Living Location     

 Urban 33% 31% 34% 32% 

 Suburban 37 39 32 38 

 Rural 28 26 31 28 

Caregiver Service in Armed Forces     

 Served on active duty 11% 7% 14% 11% 

 Did not ever serve 89 92 86 89 

Care Recipient Service in Armed Forces  
(among those with adult recipients) 

(n=1,307)  (n=187) (n=1,397) 

 Served on active duty 17% -- 5% 20%B 

 Did not ever serve 82 -- 95 C 79 

Note:  Letters in superscript indicate a figure is significantly higher than the figure in the column indicated. 
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IV. Summary and Conclusions 
Caregivers are a diverse group.  Their caregiving experiences range from those that are 
relatively easy to manage, to those that are burdensome.  We know that most caregivers 
today are able to fulfill this role without experiencing overwhelmingly negative physical, 
emotional, or financial consequences.  On the other hand, caregivers with the heaviest 
responsibilities are vulnerable to risks such as a decline in health, emotional stress, and 
economic hardship. 

As the baby boom generation ages over the next 25 years, the numbers of people needing 
care will swell.  The numbers of younger people available to provide care are likely to 
dwindle.  This suggests that in the future, caregivers will be older, on average, than today's 
caregivers and may have greater infirmity of their own.  In addition, the younger people 
who step into a caregiving role in the future may perceive they have less choice about 
becoming a caregiver.  A greater share of caregivers may provide care to two or more care 
recipients.  
 
The future may bring some positive changes as well.  In particular, we are likely to see an 
expansion of the use of technologies that are already available to caregivers and 
recipients, as well as the development of new technologies.  
 
It is important to recognize that the nearly 66 million caregivers are a critical extension of 
our formal health care system.  Without their efforts, there would be a shift of recipients 
into public programs such as Medicaid, and the quality of life and the health status of many 
who need care would decline.  It is important to do all we can to support caregivers so they 
can continue in their roles.  Specifically, it is important to: 

1) Identify and help caregivers who are most at risk for deteriorating health, financial 
security, and quality of life so that they can continue to provide care while 
maintaining their own well being 

2) Identify and advocate for programs that make a real difference in caregivers' well 
being and in their ability to continue providing care 

3) Identify and promote the use of technologies that can facilitate caregiving 

4) Extend the reach of caregiver programs to all caregivers regardless of the age of 
their care recipient 

5) Encourage families to plan proactively for aging and potential health/disability issue
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